
Would choose 
CU again

-0.010
(-0.092**)

For Women: Model explains 35% of the variance in “Would choose CU again”
For Men: Model explains 32% of the variance in “Would choose CU again”
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Would choose 
CU again

-0.011
(-0.058)

For Master’s students: Model explains 30% of the variance in “Would choose CU again”
For PhD students: Model explains 36% of the variance in “Would choose CU again”
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